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Title IX Coordinator Thoughts
• Awareness
• Prevention
• Culture
• Support
• Care
• Compliance
• Dedication
• Difficult at times
• Resources
• Training
• Equity Focus 

To be effective, a Title IX 
coordinator must have the full 
support of your institution. It is 
therefore critical that all 
institutions provide their Title IX 
coordinators with the 
appropriate authority and 
support necessary for them to 
carry out their duties and use 
their expertise to help their 
institutions comply with Title IX



Designation of a Title IX Coordinator
• Must designate at least one employee to 

coordinate its efforts to comply with and 
carry out its responsibilities under Title IX 
and the Department’s implementing 
regulations. This position may not be left 
vacant; a recipient must have at least 
one person designated and actually 
serving as the Title IX coordinator at all 
times. 



Independence

• The Title IX coordinator’s role should be 
independent to avoid any potential 
conflicts of interest and the Title IX 
coordinator should report directly to 
the recipient’s senior leadership, such 
as the district superintendent or the 
college or university president



Title IX Coordinator
• If a recipient designates one employee 

to coordinate the recipient’s compliance 
with Title IX and other related laws, it is 
critical that the employee has the 
qualifications, training, authority, and 
time to address all complaints throughout 
the institution, including those raising Title 
IX issues.



Title IX Coordinator Responsibilities
• The Title IX coordinator’s primary 

responsibility is to coordinate the 
recipient’s compliance with Title IX, 
including the recipient’s grievance 
procedures for resolving Title IX 
complaints. Therefore, the Title IX 
coordinator must have the authority 
necessary to fulfill this coordination 
responsibility. 



Title IX Coordinator Support
• Title IX coordinators must have the full support 

of their institutions to be able to effectively 
coordinate the recipient’s compliance with 
Title IX. Such support includes making the role 
of the Title IX coordinator visible in the school 
community and ensuring that the Title IX 
coordinator is sufficiently knowledgeable 
about Title IX and the recipient’s policies and 
procedures. 



Title IX Coordinator Support 
• Title IX makes it unlawful to retaliate against individuals—including 

Title IX coordinators—not just when they file a complaint alleging a 
violation of Title IX, but also when they participate in a Title IX 
investigation, hearing, or proceeding, or advocate for others’ Title IX 
rights. 

• Title IX’s broad ant retaliation provision protects Title IX coordinators 
from discrimination, intimidation, threats, and coercion for the 
purpose of interfering with the performance of their job 
responsibilities.

•  A recipient, therefore, must not interfere with the Title IX 
coordinator’s participation in complaint investigations and 
monitoring of the recipient’s efforts to comply with and carry out its 
responsibilities under Title IX. Rather, a recipient should encourage its 
Title IX coordinator to help it comply with Title IX and promote gender 
equity in education.



Title IX Coordinator 
• MUST BE VISIBLE
• Supporting the Title IX coordinator in the 

establishment and maintenance of a 
strong and visible role in the community 
helps to ensure that members of the 
school community know and trust that 
they can reach out to the Title IX 
coordinator for assistance.



Title IX Coordinator Responsibilities 
• Notify all students and employees of that employee’s contact 

information
• Integral part of a systematic approach to ensuring nondiscrimination, 

including a nondiscriminatory environment
• Must have knowledge of policies and procedures on sex discrimination 

and should be involved in the drafting and revision of such policies and 
procedures to help to ensure that they comply with the requirements of 
Title IX. 

• Coordinate the implementation and administration of the recipient’s 
procedures for resolving Title IX complaints, including educating the 
school community on how to file a complaint alleging a violation of Title 
IX, investigating complaints, working with law enforcement when 
necessary, and ensuring that complaints are resolved promptly and 
appropriately.



Title IX Coordinator Responsibilities 
• Title IX coordinator should also assist the institution in developing a method to 

survey the school climate and coordinate the collection and analysis of 
information from that survey.

• Provide training and technical assistance on school policies related to sex 
discrimination and develop programs, such as assemblies or college trainings, 
on issues related to Title IX to assist the recipient in making sure that all 
members of the school community, including students and staff, are aware of 
their rights and obligations under Title IX

• Title IX coordinator should work with the recipient to help make sure that the 
grievance procedures are written in language appropriate for the age of the 
audience (such as elementary, middle school, high school, or postsecondary 
students), and that they are easily understood and widely disseminated. 



Title IX Coordinator Responsibilities 
• Publish a statement that it does not 

discriminate on the basis of sex in the 
education programs or activities it operates 
and that it is required by Title IX not to 
discriminate in such a manner. The notice 
must also state that questions regarding Title IX 
may be referred to the Title IX coordinator 

• Annual Statement Reminder 



Resources

• 988
• https://findhelpga.org/
• Special Populations Coordinators
• Mental Health First Aid
• Suicide Prevention
• Community and Campus Partners

https://findhelpga.org/
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